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CEEMAN network

« Over 200 members from 54 countries
e 70% Institutional members

Western Europe/North CEE/CIS/Caucasus
America/Far East 55%

36%

other eme
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9% @

CEEMAN



CEEMAN activities

International conferences and forums

Educational programs for deans,
faculty, and staff (IMTA, PMS)

International Quality Accreditation (IQA)

Promoting responsible management
education

Research and publications
Case Writing Competitions
CEEMAN Champion Awards

.
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Main question:

What could be the role of QAA's and Ranking
Systems in challenges faced by the
management education institutions?
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What are the challenges?

* new managerial and leadership challenges
require new learning outcomes

« demographic changes

« decreased public funding for (higher) education
new technology, especially online components

« changing demands on graduates by employers
 diverse expectations
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What is the role of higher education?

1. Creation of knowledge
2. Transfer of knowledge
3. Service to society
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Service to society

HE should revive its third mission and strive to boost
iIncorporation of socially responsible, ethical and moral values
In all dimensions of HE institutions as essential components of
cultural, socio-economic and environmentally sustainable
development of individuals, communities and global
environment.
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ARWL
Alprmi of an instittion winmng MNobeal Prazes
in Econosmics since 1961 — 10 56
S of an imEttecbion winines Awards in
Econommics and Business — 13 9%
Highlxr cited reszarchers in
EconomicsBuesinsss Caterory — 23 %
Paperz Indexsd i1n Sowal Science Citabon
Index in Econommics /Business fislds — 25 %%
Parcentare of papers pvblished in top 200
joumals of FEconomics/Business fields to that
in all Feonomics'Business jouwrnal — 23 %

“The schools” perfformmances in the MBA,
EMBA and WM ranlines account for 23 %
sach. For execpbve esdocation, the scores
obtainad for customised and open progmmimes
both account for 12.5 9% (Financial Times).

International rankings

Tablel: Quality indicators used by ARWU, THE, FT and QS

THE
Teacking (the legrrang srevironmesn) - 30 56
Eeputation survesy: 13 %
Etaffto-stedent ratior 4.5 9%
Doctorateto-bachelor’s rato: 2.25 %%
Dwoctorates awarded-to-acadamic staff mbio: 6

%o

Institvbonal tncome: 2.25 %

Reseagreh (vol s, incomes aad regpurariont: 30
-

Eeputation survesy: 18 %%

Ezszarch income: 6 %

Eessarmh produchvite 650

Cirmiors (resemrch irglusecs): 30 %5

Irter ratiors ortlook (st SrLderE s,
researchl: 75 5o

International to-domeshe-stodent rabio: 2.5 %%
International to-domeshe-staff rato: 2.5 9%
International collabomtion: 2.5 %%

Irdhestry ircome (Toowledee trargifer): 25 %5

. Ffr o

Emplosesr survey — survey among emplosvers —
33%%

Acadamic repotabon —  survey among
acadamics — 13 5%

LBA, ENB A: The avemee alumm zalary three vears after graduation and salary increasze (59)
WM Waighted salary and smplovyment at three months
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ARWU AND THE

ARWU and THE evaluate quality of teaching and quality of research,
but not one of them evaluates whether higher education institutions
provide relevant educational offerings to the needs of employers,
students and society and how they contribute to the development of
the local and wider society.
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FT AND QS

FT evaluates quality only in terms of salary growth (MBA,
EMBA) and the percentage of the most recent graduating class
that was in employment three months after graduation.

QS takes into account only survey results among employers
and academics.

Neither FT nor QS measures quality of teaching, quality of
research or what impact an individual higher education
Institution has on local and wider society.
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ARWU, THE, FT and QS

guestionable methodology

one-size fits all approach

potential for schools to game the system
little focus on educational experience

hwh e

Not one of the chosen rankings concentrates on impact of
higher education institutions and their contribution to local
and wider business and social environments, and whether
higher education institutions performance and education
offerings are really relevant to business and social
development needs.
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International accreditations

1. AMBA
2. AACSB
3. EQUIS

4. CEEMAN
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Not everything that can be counted counts. Not
everything that counts can be counted. Einstein

RECOMMENDATIONS

Relevance

 curriculum should be connected with practical demands of
employers

 stronger partnerships with industry leaders
* experiential learning

Reach
 diversity in the classroom
* technology

Respect/service to society —
Q&

 ethical behavior a central part of business education cggman



